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With the world as our parish, we evolve as a family 
so that children and adults flourish.

Through a Christian lens, we all develop the skills, 
knowledge, hope, compassion and aspiration to 
be active in our local and global communities, 

celebrating,exploring and living life in all its fullness
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Vision and Values
Our school vision is: 

All achieve, all create, all believe, all a family
This was chosen by Emily in Year 5 following a school competition. We investigated the Methodist 4 Alls:
“All need to be saved. All must be saved. All may know themselves saved. All may be saved to the uttermost.” 

We considered what ‘all’ our school believed and how we worked and lived together. Emily encapsulated this in our 
own four Alls. 

This vision is lived out in classrooms; on the playground; at lunchtime; in Collective Worship; in our behaviour and 
learning. The vision for our school is that ‘all’ will achieve their potential in their spiritual, emotional, social and 
academic areas. They will believe in themselves and their abilities in all these areas and that school will operate as a 
family with a love for one another at it’s core. 

The vision is unique to this special school and to our place in the village and wider community including globally. This 
is reflected in our global learning which drives all our termly bespoke projects.

Our central Christian text that drives us is from John Wesley, the founder of Methodism: 

Do all the good you can,

By all the means you can,

In all the ways you can,

In all the places you can,

At all the times you can,

To all the people you can,

As long as ever you can.

Our Christian Values were chosen by staff, governors, members of the PTA and pupils, we chose the six values we 
would like our children to learn to live by and to help us in striving to reach our Vision of ‘all believe, all achieve, all 
create, all a family’. Each value is the focus of our daily Collective Worship and of everything we do in school. Each 
Friday during Celebration assembly, one child from each class receives a Values Award for displaying any one of our 
Christian Values during the week. The children earn ‘Values Points’ in their classes for exceptional learning, behaviour, 
effort and improvement.

They are: 
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Welcome letter from Chair
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We are pleased that you are interested in the position of Headteacher at Brant-Broughton CE, Methodist Primary School.

Our current Headteacher is leaving to take promotion as an Executive Headteacher, so we are looking to appoint an 
enthusiastic, inspirational and passionate person who will continue the excellent work achieved to date.

The post of substantive Head Teacher will give the opportunity to provide inspiring and purposeful leadership, in an 
environment that promotes and secures effective learning, high standards of achievement and good behaviour.

Brant-Broughton CE and Methodist Primary School is sited in an attractive conservation village. Being recognised as a good 
school, it provides a broad -based curriculum of high quality education with Christian Ethos and Values. Our Christian Values 
underpin all aspects of school life; it is our aim, therefore, to appoint someone who will exemplify those values, lead by 
example and further develop the school.

While children and dedicated staff work together to ensure all achieve their full potential academically, all children are 
encouraged to take up additional sporting and music opportunities.

The governing body is strong, and will provide support and challenge in the schools continuing journey. There is a very 
supportive PTA  who raise funds to provide equipment, resources, opportunities and organise special events that make Brant 
Broughton the unique family school that it is. 

If you can envisage the importance of forward thinking, flexibility, drive, energy, creativity and empathy, you would be most 
welcome to visit our school and see it for yourself. Visits can be arranged by contacting the vice chair:  
muriel.george@brant-broughton.lincs.sch.uk

Best wishes,

Judith Burnett
Chair of Governors
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About the School
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Organisation:
Brant Broughton is a friendly school with lots of big and exciting 
ideas! Pupils are arranged in four vertically grouped classes with 
a highly dedicated teaching staff, assisted by a fantastic support 
team. 

Brant Broughton is one of just five primary schools in Lincolnshire 
which are joint Church of England and Methodist Voluntary 
Controlled primary schools. This means that it has strong links 
with the local Anglican and Methodist organisations and is greatly 
supported by the Diocese of Lincoln.

This is currently a mix of Reception and younger Year 1s in Polar 
Bears class; older Year 1s and Year 2s in Leopards class; Years 3 
and 4 in White Tigers class and Years 5 and 6 in Pandas class. 
Classes are named after endangered species demonstrating our 
continued awareness of the world around us! 

Our Published Admission Number is 15 per year group although 
the number of children in each year group varies from year 
to year. For the coming September, class structure will be 
determined by the number of children joining school with our 
best efforts to keep class sizes small. The number of school pupils 
on role is currently 92. The majority of our pupils come from the 
village or surrounding villages, with a small  percentage of out of 
catchment pupils.

All class teachers are supported by a team of teaching 
assistants supporting learning of individuals and small groups to 
maximise learning.  The teachers are all experienced, dedicated 
practitioners who are fully committed to the school vision and 
seek to support learning and ‘the whole child’.  

There is a dedicated team of governors who support our strategic 
development and have a good understanding of school priorities, 
supporting staff by maintaining a regular presence around school. 

We have a dedicated and hardworking PTA who put on regular 
fun events for school and support us to be able to offer trips, 
visits and the ‘little extras’ that make school special. 

Although we do not have our own preschool, we have strong 
links with the Brant Broughton Pre-School which is on our school 
site. 
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Learning: 
Our School Vision has clear links to our learning: ‘All Believe, All Achieve, 
All Create, All a Family’ linking to our Methodist and Christian roots. The 
children talk about ‘all believing we can achieve’ and ‘all believing in each 
other’. They talk about ‘achieving our best’. They openly discuss ‘creating 
friendships’ and ‘creating a happy school’ Every opportunity is taken to 
engage and interest children in the world around them. It ensures that all 
of our pupils make outstanding progress and love to be here! 

About the School (Contd)
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We are proud of our school and work hard to ensure we 
demonstrate our Christian values throughout our learning 
and actions. 

The staff are committed to delivering an exciting project-
based curriculum which is inspiring and creative. Three 
projects are planned for each class for the year. The 
project planning starts with the United Nations 17 Goals 
for Sustainability, these are then combined with the 
passions and interests of the pupils and staff and products 
or outcomes linked to the project considered in order 
to develop meaningful, rigorous and engaging learning 
opportunities. The links with the United Nations Sustainable 
Goals ensures a global focus for our curriculum in line with 
our vision. 

Projects centre around an Essential Question, for example: 
‘Are we all born equal?’ or ‘Where is Home?’ The project 
have 2 or 3 mini-outcomes which the children work 
towards, redrafting and improving their work. Each project 
has a final outcome which might involve a public display of 
their work or celebration event. 

Over the last year, we have developed a tighter curriculum 
structure by creating a two year rolling programme which 
has been possible now that each class has only two year 
groups in it. The projects have now also been included in 
a 2 year rolling programme to try and ensure continuity, 
opportunities to develop deeper learning but retain the 
creative approach to learning. 
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Maths is taught in single age-group groups with the support 
of the Teaching Assistants who have accessed the same staff 
training. We use Power Maths from Reception to Year 6. 

Phonics is taught in Reception and Year 1 using Bug Club 
with children moving to Accelerated Reader when they 
are in Year 2, assuming they are ready. The combination of 
this and whole class teaching of reading using a project-
based longer text along the lines of Reciprocal Reading 
provide excellent support for developing readers to become 
proficient and fluent quickly.

We endeavour to create a culture of high expectations 
of learning and behaviour. This year 100% of Year 6 
achieved ‘expected standard’ in reading and GPS with 50% 
achieving Greater Depth in reading. School has focused on 
the development of maths over the last 2 or 3 years and 
achieved 37% at Greater Depth in this area in 2022. 

We have an increasing number of pupils on the SEND 
register with 2 ECHP pupils and a third currently being 
assessed. Around 20% of pupils are eligible for Free School 
Meals. 

The school had a successful Ofsted inspection in 2019, 
being judged as ‘good’. All of the identified areas for 
development in this inspection have been addressed in 

school. We are currently awaiting a SIAMs inspection, all staff 
and governors are well prepared for this with the vision of the 
school fully embedded with all members of the community. 

We are a caring team of pupils, staff, parents and governors 
who work hard to engage with all of our community here 
in the village and beyond. We emphasise our family feeling 
by supporting everyone in school and focus on developing 
the whole child – academically, socially, emotionally and 
spiritually. 
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About the School (Contd)

Brant Broughton School Aims to: 
• Develop reflective learners with distinctive 

Christian Values.

• Create a happy, healthy, safe environment where 
learners are encouraged to care for everyone.

• Involve parents, carers, teachers, governors, 
pupils and other partners in making a positive 
contribution to the local and wider community.

• Provide and exciting, stimulating and purposeful 
curriculum with extra-curricular opportunities 
where inspiring learning experiences enable 
children to exceed their own expectations through 
excellence and enjoyment.

• Cultivate creative, resilient, self-aware, 
independent and active learners prepared for the 
wider world.

• Nurture a culture of high expectations that enable 
each self-motivated learner to reach their full 
potential.

Ofsted (June 2019):

“Leaders have created a strong team which is determined to 
provide pupils with high quality teaching”.

“The promotion of pupils’ spiritual, moral, social and cultural 
development and the teaching of British Values are strengths 
of the school’s work. Through the school’s core values pupils 
learn about equality and diversity.”

Our parents say: 

“My children love their school so thank you very much for 
all your hard work”

“Pastoral care is good, children do feel part of a family.”

“The children say, “our school is special because...”

“We are all kind”, 

“We respect our friends and our classes”, 

“Our school is great for getting everyone involved in education 
whether they have different problems or are a different religion”, 

“It is a lovely village school with fields all around”, 

“Our school is: friendly, kind, hardworking and happy”.
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Due to our current headteacher being appointed as Executive Headteacher of Grantham Villages’ CE Primary 
School Federation, the governing body seeks to recruit a highly motivated, professional leader for Brant 
Broughton Church of England and Methodist Primary School. 

The post is to start on January 1st 2023.

This is an exciting opportunity for someone looking to embrace the challenge of working in a small rural school. 
Brant Broughton Church of England and Methodist Primary School is an innovative, forward thinking school, 
aspiring towards academic achievement for all.  

The children here experience being taught in a creative, happy, exciting and secure environment in which every 
child is encouraged to achieve their potential academically, while also developing spiritually, morally, socially and 
physically.  This is further helped by a dedicated, enthusiastic, friendly teaching staff.  

The school has a special relationship with both St. Helen’s church in the village, the Methodist Church and the 
wider community.  The Christian ethos plays an important part in pupil’s development. 

There is a small teaching commitment with the role. The current headteacher has been teaching 1.5 days each 
week, providing PPA cover for staff. 

Prospective candidates are warmly encouraged to visit the school by appointment. Please contact the vice chair, 
Muriel George at muriel.george@brant-broughton.lincs.sch.uk to arrange a date and time.

The closing date for applications is Monday 12th September at midday.

Shortlisting will take place on Tuesday 13th September.

Interviews will be held on Friday 23rd September.

Application packs are available on the school website: www.brant-broughton.lincs.sch.uk

Applications should be completed in line with the personal specification and forwarded to the chair of 
governors : Judith.burnett@brant-broughton.lincs.sch.uk

Safeguarding Statement: This school is committed to all aspects of child protection. We believe all children have 
the right to be protected from harm and abuse. The aim of these practices being to ensure as far as possible that 
anyone paid, or voluntary, who works in this school is safe to do so. It is expected that all concerned will share 
the committed to safeguarding and the promotion of the welfare of children as adopted by the Local Authority: 
Education 2002, keeping Children Safe in Education 2022, Prevent Duty2015.

About the Post
Permanent Headteacher 

www.brant-broughton.lincs.sch.uk
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Email: enquiries@brant-broughton.lincs.sch.uk
Phone number: 01400 272035
Website: www.brant-broughton.lincs.sch.uk
School Group: 1
NOR: 92
Age Range of Pupils: 4 - 11 years
Salary range: L8 - L15
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A message from the children:  
“We would like a headteacher who is...” 
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is a good  
friend

shows  
endurance

is respectful

is kind, and 
helpful

takes us 
to the 

pantomimeenjoys 
singing

is strict  
but fun

makes this 
school a 

better place

is observant

can be kind but  
also be strict 

who gets along  
with all the  

teachers
wants to 
teach us

can be happy 
and funny
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responsible

is a great 
teacher

smiles and says, 
good morningis a headteacher 

who doesn’t just 
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is honest and fair 
who makes things 

equal a funny 
headteacher - but 

not too funny!

is respectful, 
responsible 

and kind

is understanding 
and respectful

is fantastic 
and full of 

energy

follows our 
Christian 

values

they can’t have 
favourites

they spend time 
with students

they remember 
our name
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Headteacher Job Description 
(please also refer to the Contractual framework for headteachers document STPCD 2021 and the School teachers’ pay and 
conditions document 2021) 

Headteachers’ Standards 2020
These standards replace the national standards of excellence for headteachers 2015. 

Section 1: Ethics and professional conduct
Headteachers are expected to demonstrate consistently high standards of principled and professional conduct. They are 
expected to meet the teachers’ standards and be responsible for providing the conditions in which teachers can fulfil them.

Headteachers uphold and demonstrate the Seven Principles of Public Life at all times. Known as the Nolan principles, 
these form the basis of the ethical standards expected of public office holders:

• selflessness
• integrity
• objectivity
• accountability
• openness
• honesty
• leadership

Headteachers uphold public trust in school leadership and maintain high standards of ethics and behaviour. Both within 
and outside school, headteachers:

• build relationships rooted in mutual respect, and at all times observe proper boundaries appropriate to their 
professional position

• show tolerance of and respect for the rights of others, recognising differences and respecting cultural diversity within 
contemporary Britain

• uphold fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and 
tolerance of those with different faiths and beliefs

• ensure that personal beliefs are not expressed in ways which exploit their position, pupils’ vulnerability or might lead 
pupils to break the law

As leaders of their school community and profession, headteachers:

• serve in the best interests of the school’s pupils

• conduct themselves in a manner compatible with their influential position in society by behaving ethically, fulfilling 
their professional responsibilities and modelling the behaviour of a good citizen

• uphold their obligation to give account and accept responsibility

• know, understand, and act within the statutory frameworks which set out their professional duties and responsibilities

• take responsibility for their own continued professional development, engaging critically with educational research

• make a positive contribution to the wider education system
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Section 2: Headteachers’ standards
1. School culture

Headteachers:

• establish and sustain the school’s ethos and strategic direction in partnership with those responsible for governance 
and through consultation with the school community

• create a culture where pupils experience a positive and enriching school life
• uphold ambitious educational standards which prepare pupils from all backgrounds for their next phase of education 

and life
• promote positive and respectful relationships across the school community and a safe, orderly and inclusive 

environment
• ensure a culture of high staff professionalism

2. Teaching

Headteachers:

• establish and sustain high-quality, expert teaching across all subjects and phases, built on an evidence-informed 
understanding of effective teaching and how pupils learn

• ensure teaching is underpinned by high levels of subject expertise and approaches which respect the distinct nature of 
subject disciplines or specialist domains

• ensure effective use is made of formative assessment

3. Curriculum and assessment

Headteachers:

• ensure a broad, structured and coherent curriculum entitlement which sets out the knowledge, skills and values that 
will be taught

• establish effective curricular leadership, developing subject leaders with high levels of relevant expertise with access to 
professional networks and communities

• ensure that all pupils are taught to read through the provision of evidence-informed approaches to reading, particularly 
the use of systematic synthetic phonics in schools that teach early reading

• ensure valid, reliable and proportionate approaches are used when assessing pupils’ knowledge and understanding of 
the curriculum

4. Behaviour

Headteachers:

• establish and sustain high expectations of behaviour for all pupils, built upon relationships, rules and routines, which 
are understood clearly by all staff and pupils

• ensure high standards of pupil behaviour and courteous conduct in accordance with the school’s behaviour policy
• implement consistent, fair and respectful approaches to managing behaviour
• ensure that adults within the school model and teach the behaviour of a good citizen

Headteacher Job Description (Contd) 
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5. Additional and special educational needs and disabilities

Headteachers:

• ensure the school holds ambitious expectations for all pupils with additional and special educational needs and 
disabilities

• establish and sustain culture and practices that enable pupils to access the curriculum and learn effectively
• ensure the school works effectively in partnership with parents, carers and professionals, to identify the additional 

needs and special educational needs and disabilities of pupils, providing support and adaptation where appropriate
• ensure the school fulfils its statutory duties with regard to the SEND code of practice

6. Professional development

Headteachers:

• ensure staff have access to high-quality, sustained professional development opportunities, aligned to balance the 
priorities of whole-school improvement, team and individual needs

• prioritise the professional development of staff, ensuring effective planning, delivery and evaluation which is consistent 
with the approaches laid out in the standard for teachers’ professional development

• ensure that professional development opportunities draw on expert provision from beyond the school, as well as within 
it, including nationally recognised career and professional frameworks and programmes to build capacity and support 
succession planning

7. Organisational management

Headteachers:

• ensure the protection and safety of pupils and staff through effective approaches to safeguarding, as part of the duty of 
care

• prioritise and allocate financial resources appropriately, ensuring efficiency, effectiveness and probity in the use of 
public funds

• ensure staff are deployed and managed well with due attention paid to workload
• establish and oversee systems, processes and policies that enable the school to operate effectively and efficiently
• ensure rigorous approaches to identifying, managing and mitigating risk

8. Continuous school improvement

Headteachers:

• make use of effective and proportional processes of evaluation to identify and analyse complex or persistent problems 
and barriers which limit school effectiveness, and identify priority areas for improvement

• develop appropriate evidence-informed strategies for improvement as part of well-targeted plans which are realistic, 
timely, appropriately sequenced and suited to the school’s context

• ensure careful and effective implementation of improvement strategies, which lead to sustained school improvement 
over time

Headteacher Job Description (Contd) 
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Headteacher Job Description (Contd) 

9. Working in partnership

Headteachers:

• forge constructive relationships beyond the school, working in partnership with parents, carers and the local 
community

• commit their school to work successfully with other schools and organisations in a climate of mutual challenge and 
support

• establish and maintain working relationships with fellow professionals and colleagues across other public services to 
improve educational outcomes for all pupils

10. Governance and accountability

Headteachers:

• understand and welcome the role of effective governance, upholding their obligation to give account and accept 
responsibility

• establish and sustain professional working relationship with those responsible for governance
• ensure that staff know and understand their professional responsibilities and are held to account
• ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory 

duties
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Selection decisions will be based on the criteria outlined below. At each stage of the process an 
assessment will be made by the appointment panel to determine the extent to which the criteria 
have been met. When completing your application paperwork you should ensure that you address 
each of the selection criteria and provide supporting evidence of how you meet the criterion 
through reference to your work or relevant experience. These criteria will be assessed using 
evidence from your application form, formal interview, interview tasks and references.

Essential Desirable

Qualifications and Experience

• Qualified Teacher Status (QTS) • NPQH

• Significant and successful senior leadership experience 
within a primary school • Experience of a SIAMs inspection at leadership level

• Having a proven track record of developing the quality 
of teaching and learning • Experience of an OFSTED inspection at leadership level

• Evidence of proactively pursuing continued profession-
al development and being a lifelong learner • Experience of working with church schools

• Evidence of excellent teaching in at least one key stage • Successful experience of working in a rural community

• Experience across the whole primary provision  
including the Foundation Stage

Safeguarding Chidren 

• Current safeguarding training • Current safer recruitment training

• Enhanced DBS clearance • Experience in auditing safeguarding procedures

• Ability to demonstrate commitment to safeguarding 
and promoting the welfare of children

• Evidence of actively maintaining a safe and well- 
ordered school environment
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Essential Desirable

Qualities of Knowledge
• Have an excellent understanding of the primary  

curriculum across all Key Stages including the  
Foundation Stage

• A person who will play a key part in the spiritual  
development of the school and wider community

• Ability to articulate a clear vision of how to take the 
school forward, building upon existing strengths and 
taking all members of the school community with them

• Lead by example with integrity, inspiration, resilience and 
creativity; drawing on their own experience and skills of 
staff and governors

• A commitment to embrace Christian ethos and  
continue to embed the church school vision and values.

• Able to manage own workload and that of others to 
allow an appropriate work/life balance with the support 
of the senior leadership team and governors

• Ability to continue and further develop the wider curric-
ulum in order to nurture the “whole child”

• A person who understands the distinctive nature of a 
Church of England and Methodist and is able to maintain 
links wIth both at local, Diocese and national levels.

• Clear understanding of the SEN Code of Practice and 
proven experience of supporting children in  
overcoming barriers to learning

• Evidence of understanding the impact of budgets,  
resources and financial planning on school sustainability.

Pupils and Staff
• Evidence of creating an environment which enables the 

personal, social, spiritual and emotional development of 
each child in order to flourish and thrive

• A commitment to further develop a cohesive and  
integrated school community

• Committed to aspirational educational standards for all 
pupils and staff

• A commitment to build trust and relationships with  
children, their families and the wider school community
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Essential Desirable

Pupils and Staff (contd)

• Evidence of identifying and developing emerging talent 
and leadership ability

• Values mutual support and respect, fostering strong 
working relationships and building effective teams

• Experience of positively leading through change

• Awareness of the impact of socio-economic issues and 
how these impact on the school community

• Abreast of the latest educational developments and 
research (nationally and internationally)

The Self Improving System

• Successful participation in collaborative partnerships 
with other schools and academies as part of school 
improvement

• Welcomes support and challenge from the Governing 
Body and actively supports the governors to deliver their 
functions effectively

Personal Attributes 

• Dedicated, child centred and with a sense of humour. • Evidence of church and community involvement

• Reflective, resilient and valuing work already done

• Be approachable and accessible

• Be an excellent communicator and have strong interper-
sonal skills (written, verbal and aural) and the ability to 
engage and inspire the whole school community
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About Us 
Brant Broughton CE Methodist Primary School is known as the “Controller” of the personal data you provide to us. 
The purpose of this privacy notice is to tell you how and why we use the information we gather about you when 
you apply to work with us. 

Why do we collect your personal data? 
It is necessary for us to collect and process personal data about you in order to assess your eligibility to work with 
us and to make a decision about your recruitment and employment. More specifically, this will include but is not 
limited to the following: 

• Assessing your skills, qualifications, and suitability for a role within the school 
• Carrying out background and reference checks, where applicable 
• Communicating with you about the recruitment process 
• Maintaining records relating to the recruitment process 
• To comply with legal or regulatory requirements e.g., Safer Recruitment 

We will not collect any personal data that we do not need and as far as is reasonable and practicable will ensure 
that the information recorded is accurate and kept up to date. 

What personal data do we collect? 
The personal data we will collect includes: 

• Personal contact details such as name, address, telephone number and email address 
• Date of Birth 
• National Insurance Number 
• Employment history 
• Qualifications and other academic achievements 
• Contact information for the provision of references 
• Identification documents 
• Results of psychometric testing, where applicable. 

We will also collect and use the following “special categories” of more sensitive personal data: 
• Information about your race, ethnicity, religious beliefs, sexual orientation, and political opinions 
• Trade union membership 
• Information about your physical and mental health, including any medical conditions. 
• Information about criminal convictions and offences, including information from the Disclosure and Barring 

Service. 

Who do we get your personal data from? 
This information is collected in the following ways: 

• Provided to us directly by you through the application form and at interview 
• From your named referees 
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Who do we share your data with? 
We will only share information when it is necessary to do so for the purpose of recruitment and in accordance with 
the law. Where necessary, we will share your data with organisations that deliver services on behalf of the school. 

Where necessary we will share your personal data with the following categories of recipients: 
• Disclosure and Barring Service 
• Occupational Health Provider 
• Previous employers and other individuals identified as capable of giving a reference 
• Professional advisors and consultants involved in the recruitment exercise 

How long do we keep your data for? 
We are required to retain your personal data only for as long as is necessary, after which it will be securely de-
stroyed in line with the school’s retention policies. 

Retention periods can vary and will depend on various criteria including the purpose of processing, regulatory and 
legal requirements, and internal organisational need. Retention periods for recruitment data are 12 months. 

How do we keep your data safe? 
 Access to information is strictly controlled based on the role of the professional. All staff are required to undertake 
regular data protection training. 

Your Rights 
• You have a number of rights which relate to your personal data. 
• You are entitled to request access to any personal data we hold about you and you can also request a copy. 
• You can also request that we correct any personal data we hold about you that you believe is inaccurate. 
• You can request that we erase your personal data and request that we stop processing all or some of the 

personal data we hold. 
• We are obliged to consider and respond to any such request within one calendar month. 

If you wish to make a request or make a complaint about how we have handled your personal data in the first 
instance, please contact: 

sjb@brant-broughton.lincs.sch.uk
Alternatively, you can contact the school by writing to: 

Mrs Sarah Jayne Botterill
Senior Administrator
Brant Broughton CE Methodist Primary School
Mill Lane
Brant Broughton
Lincoln
LN5 0RP

If you are not satisfied with our response or believe we are not processing your personal data in accordance with the law, 
you can complain to the Information Commissioner’s Office (ICO) www.ico.org.uk
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